
ABSTRACT
Critical work and organizational psychology is developing on an international scale. Against the background of this evolv-
ing scientific field, in this extended version of my opening speech at the first International Conference on Critical and 
Radical Humanist Work and Organizational Psychology, held from 11th to 13th of July 2022 at the University of Innsbruck, 
I aim to address the following three questions: (1) What concepts may be relevant for critical work and organizational 
psychology in analyzing established „mainstream“ (i.e., hegemonic) conceptualizations within work and organizational 
psychology? (2) Cui bono, critical work and organizational psychology? – To what ethical foundations do (or can) repre-
sentatives of critical work and organizational psychology refer to when they intend to criticize theory and practice in work 
and organizational psychology? (3) What do we know about work and organizations beyond domination, subjectification 
and social alienation? – About fractals of a humanist, socially sustainable economy. Preliminary answers to these ques-
tions and implications for the future of critical work and organizational psychology will be discussed.
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Concepts und categories for the critique of 
established work and organizational psychological 
conceptualizations and practices

In recent years, research and teaching in Critical 
and Radical Humanist Work and Organizational 
Psychology (abbreviated: critical W-O psychology) 
has developed increasingly on an international scale. 
This is evidenced by a growing number of conceptual 
reviews, seminal articles, special issues, and scientific 
conferences, including the present one (e.g., see Bal & 
Dóci, 2018; Dashtipour & Vidaillet, 2020; Fotaki, 2020; 
Gerard, 2016, 2023; Hornung, Höge & Unterrainer, 
2021; Islam & Sanderson, 2022; Lefkowitz, 2012; 
Mumby, 2019; McDonald & Bubna-Litic, 2012;  
Weber, Höge & Hornung, 2020). Therefore, to provide 
a complete overview on concepts, criteria and tasks 
of critical W-O psychology is not possible within the  
limits of this presentation. The more detailed or 

focused articles by Bal and Dóci (2018), Hornung and 
Höge (2022), Islam and Sanderson (2022), Quaas 
(2006), or McDonald and Bubna-Litic (2012), which 
I used – complimentary to primary literature from 
different critical approaches – to identify topics and 
characteristics of critical W-O psychology, are helpful 
to gain a more in-depth understanding. Here, I will 
mainly refer to several concepts relevant for critical 
W-O psychology stemming from the Frankfurt School’s 
Critical Theory and Analytical Social Psychology, 
Dialectical Materialist Activity Theory, and German 
critical psychology, and their reception within our 
network (https://www.futureofwop.com/critical-wop). 
That is, I will present several approaches relevant 
to critical W-O psychology with an emphasis on 
influential streams in German-language literature. 
Figure 1 provides an overview of these different 
schools of thought in the German context (including 
examples of some representatives).


