
ABSTRACT
Once, people with tertiary education were guaranteed to get a good job. However, today, people of the same education-
al qualification can even have a higher unemployment rate compared with non-academics. The current manuscript 
deals with the question, how long-term unemployed differ from short-term unemployed academics. It is known that 
the long-term unemployed have a particularly unfavourable profile. To test this, we conducted a cross-sectional study 
among unemployed people with tertiary education in the Swiss canton of Zurich, who had registered at the personal 
employment service (PES). A total of 1,208 questionnaires were filled out completely and 278 only partially. This leaves a 
response quote of 42.2 %. The long-term unemployed attributed success in finding a job less to their own appearance and 
a head-hunter than the short-term unemployed. The long-term unemployed were significantly older than the short-term 
unemployed. No differences were found in terms of self-regulation, career adaptability, sex, nationality, and mental and 
physical health. 
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1 Introduction

Work is a socially central good that is understood as 
a field of action. If work is missing, life is of half the 
value (Lewin, 1920, as cited in Ulich, 2011, p. 21). 
Unemployment is commonly perceived as a burden 
and a shame. However, it is even worse if one remains 
unemployed for a long time. As a special group, the 
chances of the long-term unemployed are far worse in 
the labour market. A potential explanation for this is 
that the long-term unemployed have poorer prospects 
due to poorer starting conditions, f. e. lower education. 
A contrasting explanation is that their bad outcomes 
are a consequence of the extended unemployment 
they have experienced (state dependence). In 
their study of census data, Abraham et al. (2016) 
supports the state dependence hypotheses: Even with 
controls for individual heterogeneity, they found that 
unemployment duration has a strongly negative effect 
on the likelihood of future employment. Kroft et al. 
(2013) performed an experiment by submitting 12,000 
invented CVs with similar education, background, 
and experience. The only difference was how long 

the applicant had been without a job. The researchers 
found that the probability of a candidate not being 
called back by an employer increased steadily as 
the duration of unemployment grew longer, from  
7.4 % after one month of unemployment to 45 % at the 
eighth month, from where on remains constant over 
time. Rothstein (2016), showed with logit estimates 
from hazard models, showed that being black, having 
lower educational attainment, and having lower 
cognitive skills were associated with increased odds of 
being subject to a long-term period of unemployment. 
One can conclude to long-term unemployment is 
unfavourable for re-employment. Unemployment 
shows higher values during the summer months. 
Ferreira et al. (2015) demonstrate that Individuals 
who reported a long period of unemployment at T1 
but were re-employed at T2 showed meaningful gains 
in positive affect and life satisfaction compared with 
those who had a shorter history of unemployment and 
were re-employed.Our study focusses on the effects 
of unemployment on individuals’ psychological and 
physical well-being. Our empirical work experience 
in this field over the last 17 years in supporting 


