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ABSTRACT

Synthesized are seven studies on work and health, conducted in an interdisciplinary collaboration between applied psy-
chology and occupational medicine. Based on thematic analysis, this critical interpretive integration operationalizes the
wsubjectification of work® as complementary trends of intensification (performance focus), internalization (goal adoption),
and individualization (job personalization), embedded in broader contexts of employment insecurity (employee self-
reliance). Applied structuring schemes include: a) focus primarily on work task (activity) or work setting (context); b)
references to (or connections with) aspects of subjectification (primary and secondary); and c) theoretical and empirical
relationships with negative and positive short-, medium-, and longer-term health outcomes. Work tasks are investigated in
four studies; three focus on contextual factors of the work setting; work intensification is examined in four; internalization
processes in five; individualization of work in three. Identified are tensions between motivational effects of individualizing
work and internalization of organizational goals, coupled with inherent tendencies of work intensification. Associated
structural and psychological dynamics are discussed as risks factors for dysfunctional self-management, reflecting inter-
nalized incompatibilities between work and health. Outlined are implications for reevaluating assumptions of voluntari-
ness, personal choice, and agency in psychological research on work and organizations. Lastly, discussed are broader
paradigm shifts, necessary for the discipline to address the most challenging social and ecological issues.

Keywords
Work and health — neoliberal transformation — work systems analysis — subjectification of work — research synthesis —
meta-study — paradigm shifts

! Earlier versions of this article were presented virtually at the 60th Annual Meeting of the German Society for Occupational Medicine and
Environmental Medicine (DGAUM Jahrestagung, 2020), 67th Spring Congress of the Society of Occupational Science (GfA Friihjahrs-
kongress, 2021), and International Psychological Applications Conference and Trends (InPACT, 2021). The authors thank Jiirgen Glaser
and Peter Angerer for their contributions. A Carnegie Mellon University Heinz School postdoctoral fellowship supported parts of this
research.

2022 - innsbruck university press, Innsbruck
Journal Psychologie des Alltagshandelns / Psychology of Everyday Activity, Vol. 15 / No. 1, ISSN 1998-9970



