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ABSTRACT
In times of patchwork biographies, it has become commonplace for people to move from one occupation to another in the
course of their working lives. In two cross-sectional studies we investigated the occupational change readiness of school
students who are approaching the transition from school to vocational training (Study 1), and apprentices who are ap-
proaching the transition to their first ,real” job (Study 2).

Our results are in line with the hypotheses that a strong occupational identity and high job satisfaction make young
people less willing to change occupations, whereas uncertainty tolerance and high (change-related) self-efficacy are re-
sources that strengthen occupational change readiness in those at the beginning of their working life.
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