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1 	 Introduction 

One current response to group work is that in publi-
cations addressed to management, work designers, 
and corporate consultants, the main interest seems 
to lie in process-related support of cooperation (e.g., 
training and moderating of group processes), in order 
to enable or select cooperation-oriented workers (e.g., 
Salas, Cooke, & Rosen, 2008; Tannenbaum, Salas, & 
Cannon-Bowers, 1996). It is argued that this imbalan-
ce in application corresponds to an overemphasis in 
basic research concerning the development of group-
dynamic constructs and methods (e.g., process losses, 
intergroup conflicts), as opposed to the development 
of a task-related methodology (cf. Scholl, 1997) which 
focuses upon the creation of cooperation-promoting 
organizational structures such as collective self-re-
gulation or autonomy (Rasmussen & Jeppesen, 2006; 
Ulich, 2005) as a prerequisite to successful group 

work. The present article was developed on the back-
ground of the thesis that a neglect of structural aspects 
of group work with primary consideration of process 
and personality variables could lead to both problema-
tic attempts of application in practice and theoretical 
deficiencies. 

Concerning the former problem, it is doubtful, 
whether, for example, collective autonomy, common 
task orientation, cooperative attitudes or participatory 
behavior can be tapped sufficiently valid by means of 
only a few questionnaire items. In their research re-
view, Paris, Salas, and Cannon-Bowers (2000, p. 1056) 
conclude that there is yet no „… sound, validated and 
systematic methodology“ available for analyzing team 
tasks as a prerequisite to measure team performance 
(cf. also Brauner & Scholl, 2000; Salas et al., 2008). 

In the following, concepts, measurement me-
thods, and findings of two studies will be presented 
that emphasize the importance of „objective“ orga-
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